EXCITING CAREER OPPORTUNITY!
Policy Analyst
Are you an experienced Policy Analyst who understands how technology can improve the healthcare
and health outcomes of Manitoba First Nation citizens? Are you experienced in community engagement,
working with and analyzing various systems (Ie. governments), and the overall processes of working with
First Nations? Do you have strong writing and research skills as well as a proficiency with technology? If
you answered yes to these questions, then keep reading for your opportunity to support the FNHSSM as
we develop and implement an eHealth Transformation Roadmap.
The Policy Analyst will work within FNHSSM’s eHealth Department, directly supporting the Manager of
Transformation on the Kihew Utin eHealth Transformation Project. This Transformation Project seeks to
guide the transfer of eHealth from FNIHB-MB to Manitoba First Nations via the FNHSSM.
What can FNHSSM offer you? Too much to list, but here are some of the highlights:
• Competitive compensation package including a comprehensive benefits package, 5% employer
matched pension plan, and a paid hour-long lunch break;
• This position is a combination of virtual and in-person for the interim due to COVID-19, but when we
are in the office, we offer free parking and great amenities;
• FNHSSM is an employer that genuinely cares, we care about our employees and treat them like our
family.
What are we looking for? We’ll keep this brief, but feel free to contact us if you would like more info:
• 4-year University Degree preferred in a relevant field such as social sciences, native studies, human
ecology, health sciences, community development, or other related disciplines;
• Minimum of 3 years directly related experience performing work as a policy analyst or social
researcher;
• Exceptional writing and analytical skills, and the ability to handle multiple complex assignments with
competing deadlines.
Does this all sound great to you? Please submit your cover letter and resume to our Director of Human
Resources at hr@fnhssm.com by Tuesday May 10, 2022, at 4:30 PM. If you have any questions or would
like to review the job description, please to contact our Director of Human Resources at 204-794-4025.
We thank all who apply and advise that only those selected for further consideration will be contacted. Employment Equity is a
factor in selection. Applicants are requested to voluntarily indicate in their covering letter if they are from any of the following
groups: women, Indigenous, visible minorities and individuals with disabilities.

